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Letter from the 

Chairman and Chief 
Diversity Officer
Dear clients and friends,

Leslie and I are pleased to share with you Katten’s first 
annual diversity review—an overview of the initiatives we’ve 
spearheaded and programs in which we’re involved as part 
of our efforts to support the significant contributions of women, minorities, and lesbian, gay, bisexual and/or 
transgender (LGBT) individuals at Katten and throughout the broader legal industry. 

As the new chairman of the firm, I take the reins from Vince Sergi, who has always been a fervent advocate 
for a diverse culture at Katten. I share Vince’s commitment to building an inclusive environment through our 
recruitment, mentoring, professional development and public service programs. For example, I recently became 
involved with the firm’s sponsorship program, wherein we pair diverse lawyers with senior partners who take 
on personal responsibility for the attorneys’ development and career opportunities. More than just mentorship, 
sponsors’ personal accountability differentiates this program and allows our junior lawyers to benefit from their 
experience. My work with a diverse junior partner has shown me first-hand the significance of these kinds of 
programs and the positive impact they have. I am excited to work with Leslie, our Chief Diversity Officer, to 
transform our collective commitment to these issues into new and innovative programs and partnerships with 
our clients and the community.

Beyond our law firm, the challenges of diversity and inclusion are pressing issues for our clients. Many of the 
industries we serve, including energy and financial services, have recently placed greater emphasis on tackling 
these challenges. As an extension of their business, we constantly seek new ways to partner with them on this 
business imperative and have featured here a few of those collaborations.

We welcome opportunities to partner with you on diversity initiatives. It’s an honor to lead our firm into the 
next chapter of its history and we are committed to an ongoing emphasis on building an inclusive, diverse 
legal community.
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a Path for Diverse Attorneys Through Our 
Sponsorship Program

In 2015, we formalized and launched a sponsorship program to engage minority lawyers and provide them 
with the support and guidance necessary for advancing and succeeding throughout their careers. Sponsors 
involved in the program include members of our Executive Committee and Board of Directors—including 
Katten Chairman Roger Furey—or serve in leadership roles as national or local practice chairs. Each attorney 
sponsor commits time and resources to assist his or her attorney in achieving career goals; advancing legal, 
client management and business development skills; and increasing visibility within the firm and with 
clients. As opposed to a mentor, a sponsor takes personal accountability for the success of the attorney that 
he or she is sponsoring.

Ken Miller, national co-chair of Katten’s Private Equity practice, is a sponsor who shares his more than 30 
years of practice experience with third-year Corporate associate Sirisha Bendapudi. Below, Ken and Sirisha 
reflect on what they have gained from Katten’s sponsorship program. 

WhAT ATTRACTED yOu TO ThE SPOnSORShIP PROGRAM?
Sirisha: Leslie Minier, the firm’s Chief Diversity Officer, contacted me and explained the program. Leslie 
is very passionate about how attorneys succeed in firms. One of my big takeaways from that conversation 
was that it is critical to not just have a mentor, but also to have a sponsor—someone who is incredibly 
knowledgeable, can be a strong advocate for you and ensure that you’re getting the right kind of work.

WhAT hAVE yOu GAInED FROM yOuR InVOLVEMEnT In ThE PROGRAM SO FAR? 
Sirisha: I’ve had the opportunity to learn directly from Ken and his team, which has been invaluable. not 
only have I been involved with projects that I might not otherwise have participated in, Ken and his team 
have helped me take on a more active role in those projects. I’ve had a tremendous amount of individualized 
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support and guidance as I work to gain the appropriate substantive skills. Additionally, Ken has graciously 
extended invitations to me to attend various networking and social events so I have the opportunity to 
interact with clients from a relatively early stage in my career, which has been great.

Ken: When I need help, my first call now is to Sirisha, if she has the appropriate experience. I have a group 
of people with whom I’ve worked throughout the years and whom I trust and rely on. So as part of the 
sponsorship program I’ve told them to help bring Sirisha along in her career in the same way that I am trying 
to do. We also consider the appropriate people for Sirisha to be working with for her long-term development.

WhAT ARE SOME OF yOuR GOALS FOR ThE 
PROGRAM?
Ken: I want Sirisha to be the best attorney she can be. 
To me, that means making sure that she is working for 
people who can teach her how to do things the right 
way—not only substantively but just as importantly 
from a client service perspective. It also means 
establishing relationships with clients and building her 
own network in the community. One way we are doing 
this is by bringing her on as a member of the associate 
board of a charity with which I’m heavily involved, 
the Academy for urban School Leadership (AuSL). 
The organization manages 32 elementary and high 
schools for the Chicago Public School system and has 
been successful in taking over the worst schools in the 
system and in making a significant impact.

Sirisha: AuSL has a parent board, which Ken sits on, and I’m on the associate board with about 25 other 
young people who are dedicated to improving education in the city of Chicago. helping these schools has 
been a great experience for me, and a welcome reminder of the many ways this career creates meaningful 
opportunities to give back. An added benefit is having the chance to network with like-minded young 
professionals in the Chicago area. Ken has demonstrated that while the work we do in our offices is very 
important, another critical aspect of being a good attorney is engaging with the larger community. 

OVERALL, WhAT DO yOu FEEL ThAT yOu GET OuT OF ThE SPOnSORShIP PROGRAM?
Sirisha: Participation in the sponsorship program has added structure to my career. As a junior associate, 
it’s challenging sometimes to know whether you’re taking on the right kinds of work and learning the right 
kinds of skills. having someone with experience who knows how to develop an associate is a key benefit.

Ken: When you’re just starting out in a law firm, it’s easy to gravitate towards those who are easy to work 
with. But I have found it to be more beneficial to a young attorney’s development to work with a variety of 
people with different personalities and styles, some of whom will be challenging and will push you outside 
of your comfort zone but will make you better. If you learn how to do things the right way, despite how 
challenging they may seem, then you’ll be able to work with anybody and you’ll be a better lawyer for it. 
These are areas I try to help Sirisha navigate so that she can have a long and illustrious career.

Sirisha Bendapudi, Corporate associate, and Ken Miller,  
co-chair of Katten’s national Private Equity practice 
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Our Relationship With the Leadership Council on 
Legal Diversity Program by Program

Founded in 2009, the Leadership Council on Legal Diversity (LCLD) is a growing organization of more 
than 240 corporate chief legal officers and law firm managing partners who are personally committed to 
creating a truly diverse legal profession. Since many LCLD members are our clients, we are presented with 
an opportunity to enhance those partnerships on the mutually important issue of diversity in the legal 
industry. For that reason our relationship with LCLD is an important strategic component of our diversity 
efforts. Furthermore, we appreciate that by participating in multiple LCLD programs, we are able to offer our 
attorneys development opportunities across the continuum of their careers—from law school to their early 
careers to the midlevel phase of their careers.

LCLD SChOLARS PROGRAM
Katten has an active and ongoing partnership with the LCLD 1L Scholars Program, where diverse first-year 
law students receive challenging work assignments as summer associates, participate in various summer 
associate events and have the opportunity to learn first-hand what it is like to work at Katten. Additionally, 
our LCLD Scholars have the ability to attend numerous networking and mentoring events, as well as the 
opportunity to attend the LCLD Scholars Retreat. We have partnered with our clients Chevron and Exelon 
(leaders in diversity efforts in corporate America) throughout our involvement with the Scholars Program—
providing the scholars with on-site work experience at these companies—and have found these partnerships 
to render great opportunities for the scholars. 

In 2015 we were honored to welcome six LCLD 1L Scholars at five of our offices and are excited to welcome back 
many of them for our 2016 summer associate program. One of the returning scholars, Christopher Vazquez, 
said, “I wanted to come back to Katten because I was given substantive work as a summer associate. I was 
provided with professional and personal guidance to help me excel in my position and I believe I share the 



KATTEN MUCHIN ROSENMAN LLP: ANNUAL DIVERSITy REVIEW | 7

same values as my peers and colleagues at the firm.” Christopher’s hands-on experience included helping a 
senior partner update an industry treatise, preparing title and deed documents for a real estate transaction, 
and researching and drafting an appellate brief for a case before the u.S. Court of Appeals for the Seventh 
Circuit. “Several months after my internship, I was able to sit in on the oral arguments in the Seventh Circuit, 
which was a fantastic reward for the work we had done over the summer,” he explained.

LCLD PAThFInDER PROGRAM 
We consistently strive to provide our young attorneys with career development opportunities both inside 
and outside Katten so they are well positioned to assume leadership roles at the firm or in the broader legal 
community. So when the LCLD Pathfinder Program launched in the spring of 2015, we were thrilled to be 
invited to participate in the pilot program. Designed for diverse, high-potential, early career attorneys at 
LCLD-member organizations, the Pathfinder Program’s goal is to provide these individuals with practical 
tools for developing and leveraging internal professional networks through relationship building skills, 
foundational leadership skills, and career development strategies that are applicable to both in-house 
counsel positions and within law firm practices. Participants in the program receive intensive in-person 
training from leading industry professionals, online experiential learning, and opportunities to network with 
peers and other LCLD Pathfinders in small group gatherings.

We are especially proud that Katten Corporate associates Sirisha Bendapudi and Austin Leach were selected 
as 2016 Pathfinders. We envision a bright future for both Sirisha and Austin, and the Pathfinder Program will 
be instrumental in helping them realize their potential and develop a strong path to successful legal careers.

LCLD FELLOWS PROGRAM
Katten has been involved in the LCLD Fellows Program since its launch in 2011. In many ways the Fellows 
Program picks up where the Pathfinder Program leaves off by focusing on mid-career emerging leaders who 
have been practicing between eight and 15 years. Participants attend an annual conference and spend the 
year developing their mentoring relationships; attending leadership skills workshops, small informal lunches 
and larger networking functions; and visiting corporate legal departments throughout the country. Last 
year, Katten LCLD fellows attended small group discussions and workshops hosted by the general counsel of 
several Fortune 500 companies. Many of our participants have developed career-altering relationships with 
in-house counsel through the program, and they continue to maintain those connections long after their 
fellowships have ended. Beyond those connections, Katten and our clients have reaped the benefits of the 
outstanding leadership development coaching and training provided by the program.

“The environment at Katten is focused and congenial. As an LCLD 
Scholar, my mentor and assigning attorney ensured that I both 

enjoyed my summer and produced high-quality work product. The 
attorneys and staff at Katten are friendly and encouraging, and 
maintain a level of professionalism and intellectual drive that, 

overall, creates a balanced and motivational work environment.”
Christopher Vazquez
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Women Attorneys
Women comprise more than a third of the attorneys at Katten and we are actively involved in a multitude of 
initiatives that bring them together for career development and networking opportunities.

Katten’s Women’s Leadership Forum (WLF) supports the strategic retention and advancement of women 
attorneys at the firm through mentoring and professional development programs designed to assist them 
with managing their careers, augmenting their skills and dealing with issues faced by women generally. In 
the last year, the WLF welcomed a new national chair—partner and head of the health Care practice Laura 
Keidan Martin. She brings to the role her vision for inclusiveness, advancement, and development for women 
attorneys across the firm and the profession. 

Our partnership with clients means we care about the things they care about. With gender equality emerging 
as a timely issue for the private equity community, an industry we proudly serve, we were excited to launch a 
new program—the Private Equity Women’s Initiative—in both Chicago and new york. The initiative includes 
a combination of social and substantive events in order to facilitate networking among women in the private 
equity space, build relationships across the industry and provide avenues for us to deepen relationships with 
our clients. Social gatherings have included a successful Pinot & Poker event and a networking night for women 
working in private equity and venture capital that was structured as a round-robin event. Preparations are 
underway for a substantive panel to connect and educate women attending the 2016 Kayo Women’s Private 
Equity Conference in October, and the group hosted a social event for high-level women private equity 
professionals who attended a deal makers conference in Chicago. Other Katten practices, such as the Financial 
Services and health Care groups, are developing similar initiatives in order to connect with women decision 
makers in their fields and engage rising junior counsel.

Our commitment to women’s issues takes shape externally as well as internally. Katten attorneys sit on the 
boards of the Coalition of Women’s Initiatives in Law Firms and the national Association of Women Lawyers 
and are active in the International Women’s Media Foundation, Black Women Lawyers’ Association, and 
the Women’s Leadership and Mentoring Alliance. Through this involvement, we bring back to our women 
attorneys a deeper, more collective insight into the legal careers of women across the country as well as share 
our perspectives with the broader community.
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Industry With Diversity Programs
Another example of our practices partnering with clients on key issues is the focus our Environmental 
and Workplace Safety group has put on diversity. Many of our clients in this space are keenly focused on 
diversity within their own organizations and encourage involvement with their business partners. We work 
together with companies such as Exelon and Chevron to find opportunities to address diversity challenges, 
including the development of diverse law school students through work experience at these companies and 
the promotion of diverse lawyers through organizations that we, and our clients, work with. 

2015 WOMEn’S EnERGy SuMMIT
For the second year in a row, Katten organized and sponsored the Women’s Energy Summit, an event 
designed to promote diversity in the energy industry through networking opportunities and timely panel 
discussions. The day-long meeting, led by the Illinois Commerce Commission, allowed more than 180 
government officials, regulators and other industry leaders to discuss key issues affecting their roles in the 
energy arena, including the challenges women face in the often male-dominated industry. Panelists and 
moderators from Commonwealth Edison, the White house Council on Environmental Quality, American 
Water and other notable organizations provided unique insight into the challenges and opportunities that 
women in the energy industry face today. 

“This Summit is an important opportunity for female industry leaders to come together to find ways to 
encourage and advance more women in the field as well as brainstorm solutions to key energy concerns,” 
said Katten Environmental and Workplace Safety partner nadira Clarke, who delivered the morning keynote 
address at the Summit. “I have seen the importance of having women in the room, at the table, making key 
strategy decisions,” she said. 

The Summit also included a half-day Rising Star Forum, which was held the day before the Summit at Katten’s 
Chicago office. The Forum recognized 26 up-and-coming women professionals in the industry, and the event 
featured conversations with established women leaders who shared their personal stories of growth and success.
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 2016 MInORITy 1L EnVIROnMEnTAL InTERnShIP
In addition, the Katten Environmental and Workplace Safety group created and administers an internship 
program in order to expose diverse attorneys to the environmental and workplace safety practice area and 
help propel their careers forward as the field evolves. The group selected Antonio Zamora—an outstanding 1L 
student from Thurgood Marshall School of Law—for this summer’s inaugural internship. The internship affords 
Antonio the opportunity to collaborate with Katten’s nationally recognized team and work on projects relating 
to the key environmental and workplace safety issues and regulations that major companies, national and 
regional trade associations, and corporate managers regularly face. Based in the firm’s houston office, Antonio 
is gaining insight into federal and state laws and learning about industry trends, rules and regulations. 

as a Tool for Success—Litigator Eric Kuwana
Diverse attorneys at Katten achieve success every day—whether closing big deals or winning tough cases. 
One such lawyer is Washington, DC Litigation and Dispute Resolution partner Eric Kuwana. he was 
recognized last year by The National Law Journal as a “winning litigator” for his successful representation of 
iStar Inc. The matter spanned six years and culminated with Eric, partner John Rosans and the Katten trial 
team winning a multi-hundred million dollar judgment, including attorneys’ fees, against the plaintiff, a 

“I have had an interest in the environment since I was young, and am excited 
to learn about workplace safety and how it can overlap with environmental 

issues. I am currently working on three different assignments related to 
workplace safety and it’s only my second week with Katten. The attorneys 

and staff at the Houston office have been incredibly welcoming.”
Antonio Zamora
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large real estate investment firm. The plaintiff sued iStar and other defendants in the height of the economic 
crisis in 2008 to avoid contractual obligations on a large real estate deal and aggressively litigated the case 
for years on complex environmental, contract, fraud and other claims. 

Eric’s iStar win follows a long line of courtroom victories. As a first-chair trial lawyer sought by clients to 
try their toughest cases to juries and judges across the country, he regularly handles bet-the-company 
disputes and high-profile, contentious corporate litigation matters. he has tried and won numerous cases 
with exposure in the hundreds of millions of dollars. 

Eric serves as co-head of Katten’s Securities Litigation and Enforcement group. During his more than 25-year 
career, he has served on Katten’s Board of Directors and as the deputy chair of the firm’s national Litigation 
practice, and served in the White house, Office of Counsel to the President, under President George h. W. 
Bush.

In the Q&A below, Eric discusses the iStar case and shares some insights on his career.

WhAT STEPS DID yOu TAKE EARLy On ThAT yOu BELIEVE 
hELPED yOu WIn ThE ISTAR CASE?

I spent a lot of nonbillable time getting to know the client and helping 
them get to know me and my team. We spent a lot of time with them 
developing strategy and assessing all of our options. Through that process, 
our client became very comfortable with relying on our team to try the 
case to verdict. 

Since the environmental condition of the land in the real estate deal 
was central to this case, we also delved deeply into complex scientific 
and environmental matters, including soil science, heavy metals, testing 
protocols, the processing of sewage and the application of sewage sludge 
on land. To try the case, the entire team had to become very knowledgeable 
on the science.

WhAT WAS ThE BIGGEST ChALLEnGE ThAT yOu EnCOunTERED  
In ThE ISTAR CASE AnD hOW DID yOu OVERCOME IT?
The plaintiff was aggressive. The case featured upward of 700 docket entries, three million documents 
produced in discovery, 100 depositions, 13 testifying experts and large trial teams. As is done in the Japanese 
martial art Aikido, we used their momentum against them. They re-filed, re-litigated and moved to reconsider 
everything, and we used that to pull them in the direction we wanted.

WhAT ARE SOME TRIAL TIPS ThAT yOu CAn OFFER yOunG LITIGATORS?
Pick your battles—trials are not won by winning every battle. People in the thick smoke of a big long 
fight forget that. It’s also crucial to know your case in such detail and with total preparation that you can 
immediately and effectively react to the unexpected—because the unexpected will happen. having your 
team members focus on different areas, master different details and prepare different witnesses helps 
tremendously with preparedness.

LOOKInG BACK AT yOuR CAREER, WhAT QuALITIES AnD SKILLS DO yOu FEEL hAVE 
SERVED yOu WELL?
Being a keen observer has served me very well. Listen and watch more than you talk—with clients, your 
team, opposing counsel, judges and juries.

Litigation and Dispute Resolution 
partner Eric Kuwana



©2016 Katten Muchin Rosenman LLP.

All rights reserved.  Katten Muchin Rosenman LLP is an Illinois limited liability partnership including professional 
corporations that has elected to be governed by the Illinois Uniform Partnership Act (1997). 

London: Katten Muchin Rosenman UK LLP. Attorney advertising.  
Published as a source of information only. The material contained herein is not to be construed as legal advice or opinion.


